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Egypt 

Ministry of Manpower 

 

Decision No. 50 of 18 April 2022 

which determines the levels of collective bargaining, its subjects, mechanisms, and 

procedures to be followed   

 

 

The Minister of Manpower, 

 

After reviewing the Constitution,  

 

the Labour Code issued by virtue of Law No. 12 of 2003, its amendments and the 

implementing ministerial decisions; 

the Civil Service Law issued by virtue of Law No. 81 of 2016,, its amendments and its 

implementing Statute; 

the Trade Union Organizations and Protection of the Right to Freedom of Association Law 

issued by virtue of Law No. 213 of 2017, its amendments and its implementing Statute; 

the international Conventions ratified by Egypt; 

and Decision No. 124 of 2003, taken by the Minister of Manpower, 

which determines thelevels of collective bargaining, its subjects, and the procedures 

to be followed in its respect: 

 

Hereby decides: 

 

Section 1 

 

Collective bargaining is the right of workers and their organizations, and of employers and 

their organizations.Undertaking negotiations with workers’ representatives who are not trade 

unionists may not be carried out unless there is no trade union organization for workers at the 

level. 

 

Section 2 

 

Except for the armed forces, and the police, the provisions of collective bargaining and  

collective labour agreements shall apply to all categories of workers especially workers in the 

private sector, public sector, the public business sector, the investment sector, the mixed 

sector, and public service employees who are not employees engaged in the administration of 

the State. 

 

Section 3 

 

Collective bargaining shall be carried out at the level of the undertaking,  activity branch, 

occupation, or industry.  It can also be carried out at the regional, or national level in the 

following manner: 

 

- At the undertaking level: between the representatives of the trade union committee at the 

undertaking and the employer. 

- At the level of the undertaking which has multiple branches: between the representatives 

of the main centre, and who represent the company and the relevant trade union 

organizations. 



2 

 

- At the industry level:  between employers or their organizations which share a common 

industry, and the representatives in one industry and between the representatives of the 

relevant general trade union according to the occupational trade union classification. 

- At the regional level: between the group of employers’ representatives in one industry or 

their organizations in a specific geographical region and the relevant general trade union, 

if the activities are multiple in accordance with the occupationalunion classification, 

negotiations are carried out between employers or their organizations, and the 

representatives of regional federations or general federations. 

- At the national level between the general federationsand the relevant employers’ 

organizations or through a system which mixes the levels or joint occupations. 

 

 

Section 4 

 

Negotiations shalltake place on any matter which is likely to improve the conditions and 

circumstances of work, the provisions of employmentand collaboration between the social 

partners to realize the social development of the workers of an undertaking, and the 

settlement of conflicts between workers and  employers especially with respect to the 

following: 

 

-Specifying better benefits to workers; 

- Cultural, social andsports services; 

-  Prevention of accidents and the protecton of workers from occupational diseases. 

- Regulating health services, and suitable first aidat work 

- Consensual procedures upon which parties agree when a collective conflict arises. 

- Training on using modern technology and transformational training. 

- Hours of work, and overtime. 

- Paid holidays. 

-Promotions, transport, allowances, benefits, grants, incentives etc.. 

- Prizes and incentives related to production. 

 

 

Section 5 

 

- Negotiations shall take place at undertakings which employ fifty workers or more 

between the representatives of the trade union committee at an undertaking, the general 

union, and the employer. 

- If there is no trade union committee at an undertaking, negotiations shall take place 

between the employer and five workers chosen by the relevant general union provided 

that at least three of the workers are from the workers of the undertaking. 

- With respect to undertakings which employ less than fifty workers, negotiationsshall 

take place between the representatives of the relevant general trade union, and 

representatives of the relevant employers’ organization or employer.  The representatives 

of each party shall be considered as legally mandated in undertaking the negotiations and 

to conclude any resulting agreement. 

- If one of the parties refuses to start the procedures of collective bargaining, the other 

party can request the competent administrative body to startthe procedures of bargaining 

by notifying the employers’ organization or the workers’ organization, as the case may 

be, to start collective bargaining on behalf of the refusing party.  The relevant general 

trade union organization shall be considered in this case to be legally mandated to carry 

out the negotiations and sign the collective agreement. 
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Section 6 

 

Employers shall be prohibited, during collective bargaining,from taking any measures, or 

issuingany decisions related to the subjects tabled for negotiation unless it is necessary and 

urgent. In this case, this measure or decision should be temporary. 

 

Section 7 

 

The agreement which results from negotiationswill be written down in a collective 

agreement in accordance with the conditions and situations required by law in this regard.  If 

the negotiation has not resulted in an agreement, either party may resort to the department 

which is competent in bargaining matters and collectivelabour agreements at the Ministry of 

Manpower, or the Directorates of Manpower so as to reconcile between them and help them 

reach an agreement. 

 

Section 8 

 

The competent central department at the Ministry shall promote the means and procedures of 

collective bargaining, to develop the negotiation mechanism with a view to encouraging 

constructive and useful negotiations, and to strengthen the capacities of workers’ and 

employers’ organizationsin this regard. 

 

Section 9 

 

This decision shall be published in the Egyptian Gazette. It shall enter into force as of the 

day which follows its publication. 

 

 

 

Issued on 18/4/2022 

 

Minister of Manpower 

Mohamed Mahmoud Saafan 

 

 


